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THIS AGREEMENT entered into this______ day of May, 2013, by and between the Board of
Education of Shelter Island Union Free School District, Town of Shelter Island, County of 
Suffolk, State of New York, hereinafter called the “Board” and the Shelter Island Faculty 
Association, hereinafter called the “Association.”
WITNESSETH
WHEREAS, the Board and the Association recognize and declare that providing a quality 
education for the children of Shelter Island’s School District is their mutual aim and that the 
quality and morale of the teaching service are primary factors in the character and education, and
WHEREAS, the members of the teaching profession are particularly qualified to assist in 
formulating policies and programs designed to improve educational standards, and
WHEREAS, by virtue of an election held amongst the Faculty, the Association was certified by 
the Public Employment Relations Board as the exclusive representative of the teaching personnel 
with respect to hours, wages, terms and conditions of employment, and
WHEREAS, the parties have reached certain understandings to which they desire to conform in 
this Agreement.
In consideration of the following mutual covenants, it is hereby agreed as follows:
AGREEMENT
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, WILL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
All terms and conditions of employment set forth in this agreement shall remain in full force and 
effect until such time as altered by mutual agreement in writing between the duly authorized 
representatives of the parties.
DURATION
This Agreement will be effective July 1, 2011 through June 30, 2016.
RECOGNITION
The Board hereby recognizes the Association as the exclusive and sole bargaining 
representative for all non-supervisory professional day school personnel (full-time, part-time and 
part-year) who are paid according to the teachers pay schedule adopted by the Shelter Island 
School District and for all school nurses. The term, “teacher”, when used hereinafter in this 
Agreement, will refer to all employees represented by the Association in the bargaining or 
negotiating unit as defined.
The terms and conditions of employment for school nurses that differ from the teaching 
staff shall be listed in new Appendix C.
ARTICLE I 
SCHOOL CALENDAR
The school calendar will consist of 182 days; 179 of which will be instructional and 3 of 
which will be staff development. Two (2) of the days are Superintendent’s Conferences and one 
(1) Teacher’s Workshop.
ARTICLE II 
WORKING DAY
The working day will not exceed seven (7) consecutive hours including the activity 
period. The working day will commence no earlier than 7:45 a.m. and end no later than 3:15 p.m. 
All parties realize that the exact working day should be linked to both the BOCES and ferry 
schedules. Any changes beyond the limits set forth herein shall be made by mutual agreement of 
both parties.
Teachers desiring early dismissal will obtain prior approval from the Superintendent. The 
faculty recognizes its obligations to remain after school for a reasonable number of meetings as 
may be called by the Superintendent. Faculty meetings will be limited to one (1) per month and 
will not last past 3:45 p.m., unless there is a majority vote by those present. Once every third 
month a K-12 faculty meeting will be held in addition to the regularly scheduled monthly 
meeting.
All teachers shall receive 84 minutes per day for preparation and related record keeping, divided 
into no more than two blocks of time per day, within the context of a nine (9) period day. All 
teachers will also receive a duty-free lunch period of at least 30 consecutive minutes daily.
ARTICLE III 
ACADEMIC FREEDOM
A. The parties seek to educate young people in the democratic tradition, to foster a 
recognition of individual freedom and social responsibility, to inspire meaningful awareness of 
and respect for the Constitution, the Bill of Rights, and laws of the land, and to instill 
appreciation of the value of the individual personality. It is recognized that these democratic 
values can best be transmitted in an atmosphere which is free from censorship and artificial 
restraints upon free inquiry and learning, in which academic freedom for a teacher and student is 
encouraged, subject only to accepted standards of professional education responsibility.
B. Freedom of individual conscience, association and expression will be encouraged and 
fairness in procedures will be observed both to safeguard the legitimate interests of the schools 
and to exhibit by appropriate examples, the basic objectives of a democratic society.
ARTICLE IV 
SCHOOL SAFETY
Any items that teachers consider unsafe shall be reported by said teacher to the 
Superintendent. If within five (5) working days, the situation has not been remedied, the teacher 
shall refer the condition to both the Superintendent and the Board of Education, in writing. The 
Board of Education or the Superintendent shall reply, in writing, within five (5) days.
ARTICLE V
JOINT PROFESSIONAL PRACTICES COMMITTEE
A. The Joint Professional Practices Committee is hereby established in order to provide a 
vehicle for communications among the Board, the Superintendent, and the Association. The 
Committee is designed to deal with areas of general concern. It is not intended to deal with 
negotiations or grievances. The Joint Professional Practices Committee will meet once each 
month, if called.
B. The Joint Professional Practices Committee will present to the Board, a monthly report of 
its considered views on matters affecting the educational system. The Joint Professional 
Practices Committee is an advisory committee only and is not empowered to make any decisions 
concerning the School District.
C. The Chairmanship of the Joint Professional Practices Committee will be rotated every 
three months during the school year and a representative of the Association, selected by the 
Association, will be Chairman for at least one (1) three (3) month term per calendar year.
D. The activities and functions of the Joint Professional Practices Committee will be 
consistent with the provisions of this Agreement and, in the event of any conflict, this Agreement 
will govern.
E. The membership of this Committee will consist of at least the Superintendent, two (2) 
Board members and four (4) members of the Association who shall act as representatives of their 
constituent groups. One (1) faculty member will be a permanent member for a period of one (1) 
school year. All parties realize that additional Board members and Faculty may attend meetings 
at any time.
ARTICLE VI 
TEACHER’S RIGHTS
A. The Board hereby agrees that every teacher (as defined in the Article or 
“Recognition” of this Agreement) employed by the Board, will have the right, freely to organize, 
join and support the Association for the purpose of engaging in collective bargaining or 
negotiation and other lawful concerted activities for mutual aid and protection. As a duly elected 
body exercising government power under the laws of the State of New York, the Board 
undertakes and agrees that it will not directly or indirectly discourage, deprive or coerce any 
teacher in the enjoyment of any rights conferred by the laws of New York or the Constitutions of 
New York and the United States; that it will not discriminate against any teacher with respect to
hours, wages, or any terms or conditions of employment by reason of his/her membership in the 
Association, his/her participation in any activities of the Association or collective professional 
negotiations with the Board, or his/her institution of any grievance complaint, or proceeding 
under this Agreement or otherwise with respect to any terms or conditions of employment.
B. Nothing contained herein will be construed to deny or restrict any teacher rights he/she 
may have under the New York State Education or Civil Service Laws or other applicable laws 
and regulations. The rights granted to teachers hereunder will be deemed to be in addition to 
those provided elsewhere.
C. Upon making prior arrangements with the Superintendent, the Association and its 
representatives will have the right to use all school facilities at all reasonable hours for meetings, 
regarding school business, provided that, when any meeting is held in the evening and special 
custodial services are required, the Board may have a reasonable charge. Any school supplies 
used by the Association, in excess of fifty dollars ($50.00) per year, shall be paid for by the 
Association.
D. The Association may post notices of its activities and matters of Association concern on 
the teacher’s room bulletin board. The Association may use District mail service and teacher 
mail boxes for communications to teachers.
E. The Board and the Association agree to make available to each other information and 
statistics relevant to negotiations and administration of this Contract and for the purpose of 
processing grievances.
F. To the extent practicable, the Board will advise the Association of new or modified fiscal, 
budgetary or tax programs, construction programs, or major revisions of educational policy, 
which are proposed or under consideration. The Association will receive two (2) copies of all 
budgetary statements made available to the public. A copy of the current District rules, 
regulations and bylaws, as they exist in the Policy Book, shall be given to the Association.
Copies of any new or changed rules, regulations or bylaws shall be given to the Association. A 
copy of the official Board Minutes shall be available to all members of the Association for use in 
the District Business Office.
G. The District shall continue its practice of permitting the Association President, or 
designee to attend union conferences and programs, up to a maximum of ten (10) days a year. In 
the discretion of the Superintendent, additional time may be approved. A “union conference or 
program” is defined as a conference or program organized or hosted by NYSUT or its affiliates. 
The union president who attends such conferences must be a member of the NYSUT affiliate 
hosting the event.
ARTICLE VII
TRANSFER AND PROMOTIONS
A. The Board recognizes that it is desirable, in making assignments, to consider the interest 
and aspirations of its teachers as well as the best interest of the students and the school.
B. A list of teaching vacancies and/or new teaching positions to be filled for the forthcoming 
school year shall be made available and posted in the mailroom and faculty room within ten (10) 
days of the District’s knowledge of the vacancy. If the vacancy occurs during the summer, notice 
shall be mailed to the staff.
C. Any teacher under employment by the District who requests a transfer shall have the 
opportunity to be interviewed by the administration prior to the interviewing of outside 
applicants.
D. Any teacher who is denied a transfer under this paragraph will be supplied with a reason 
for such denial, in writing, upon request.
E. Requests by a teacher for transfer to a different class or position will be made in writing, 
to the Superintendent, and, at the teacher’s option, one copy filed with the Association.
ARTICLE VIII 
PERSONNEL FILES
A. Teachers may request to see their personnel files. Such requests are to be made at a 
reasonable time. Files are to be replaced in the same order as they were received and are to be 
examined in the Office. Files may be edited with the mutual consent of the teacher and the 
Superintendent. The Superintendent shall notify the Board of Education of action taken under 
this clause. Materials which are entered at the request of the teacher, by a third party (i.e. 
recommendations which are confidential) will not be subject to teacher review.
B. Complaints by Superintendent, parent or students directed toward a teacher will be 
handled according to Board of Education policy number personnel series 4000-12. The teacher 
will have the opportunity of attaching a written reply to such complaint for insertion into his/her 
personnel file.
C. Separate files shall be established for:
1. Matters of personal nature which apply to salary, fringe benefits, evaluations.
2. Matters of general nature, such as correspondence, reports, and the like.
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ARTICLE IX
PROFESSIONAL LIBRARY
The Board and the Association mutually recognize the importance of continuous use of 
adequate professional reference and curriculum materials in maintaining a high level of 
professional performance. In furtherance of that recognition, the Board will provide a teacher 
reference library in the District and include therein all texts which are requested by the teachers 
to a limit of four hundred dollars ($400.00) per annum, such amount to be budgeted by the 
librarian. Books from such a library will be made available to a teacher upon request.
ARTICLE X
DUES DEDUCTION/AGENCY FEE
A. The Board agrees to deduct from the salaries of the teachers covered by this Agreement, 
membership dues of the Association.
B. The Association will advise the Board, in writing, by September 5th of each year, and by 
March 1st of each year for teachers hired at mid-year, the amount of such membership dues. The 
Board shall remit to the Association within five (5) days following each deduction, the 
aggregated sum thereof, together with a list of the teachers for whom such deduction has been 
made, indicating the amount deducted from the salary of each teacher.
C. Teachers will submit signed dues deduction authorization cards indicating which dues 
they wish deducted. Dues will be deducted in twenty (20) even payments, or in the case of mid­
year hiring, dues will be deducted evenly from remaining paychecks.
D. Voluntary payroll deductions shall be made to NYSUT Member Benefits and NYSUT 
VOTE/COPE, and AFLAC disability insurance products effective upon receipt by the District of 
documentation from the teacher for said deductions.
E. Agency Fee: The District agrees to deduct from the salary of each employee who is not 
a member of the Association, a service charge toward the administration of this Agreement and 
the representation of the employee; provided, however, that each employee will have available to 
him/her membership in the Association on the same terms and conditions as are available to 
every other member of the Association. The District shall deduct Agency Fee in the same 
manner as the membership dues are deducted. The amount collected through the Agency Fee 
shall be used to represent the individual as a member of the bargaining unit and shall not be used 
toward expenditures by the organization in and of activities or causes of political or ideological 
nature only incidentally related to terms and conditions of employment.
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ARTICLE XI 
SUBCONTRACTING
The Board will not contract to provide services now provided by any member of the 
bargaining unit without the express consent of the Shelter Island Faculty Association.
ARTICLE XII 
REDUCTION IN FORCE
Notwithstanding any modification to New York State Education Law §2510, §3013, et al, 
any reduction in force shall be made in accordance with inverse seniority by tenure area (i.e. 
laws, rules and procedures as existed in 1975 up to the date of this agreement, June 14, 2012.) In 
the event any legislative modification of such laws occurs that includes explicit language 
rendering this provision illegal, the parties agree that no reduction in force shall occur until such 
time as the parties have negotiated to completion, a modification of this provision that is not in 
explicit violation of the law
ARTICLE XIII 
SENIORITY
Seniority will be defined as the period of service with the School District, dating from 
his/her initial placement within appropriate tenure area.
ARTICLE XIV
TAX-SHELTERED ANNUITY
The Board agrees to provide the necessary clerical aid, including salary deduction and 
mailing, for any teacher who elects to participate in a Tax Sheltered Annuity Program.
ARTICLE XV
JOB SECURITY/JUST CAUSE
No employee will be dismissed, disciplined, reduced in rank or compensation, nor denied 
any professional advantage without just cause.
ARTICLE XVI 
POLICY MANUAL
Any additions to the present Board Policy Manual which have an impact on teachers will 
be channeled through the Joint Professional Practices Committee for faculty comment.
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ARTICLE XVII
TEACHER LEAVES
A. JURY DUTY
Any teacher called for jury duty will be compensated at full pay. However, any pay 
received for such duty, less travel expenses, shall be paid over to the School District. Teachers 
subpoenaed to give testimony before any judicial or administrative tribunal, with respect to 
School District related litigation, excluding proceedings which may be commenced by the 
teacher or Faculty Association, shall be compensated at full pay. Teachers subpoenaed to give 
testimony before any judicial or administrative tribunal with respect to non-School District 
related litigation will be compensated at full pay, to a maximum of five (5) days. This provision 
shall not apply to instances where a unit member is a party to an action or proceeding and is 
required to make an appearance before a judicial or administrative tribunal.
B. SICK LEAVE/PERSONAL LEAVE
Each full-time teacher shall be entitled to 15 sick leave days per annum and 2 personal 
days per annum (said sick days to accumulate annually). The leave days shall be for the 
following purposes including medical treatment.
1. Sickness
2. Personal Business
(Personal business is defined as an activity which cannot be accomplished on a non-working day 
or during non-working hours.)
3. Medical Treatment
(Medical treatment is defined as an activity which cannot be
accomplished on a non-working day or during non-working 
hours).
Requests for personal leave days should be made at least three (3) days in advance, except in 
cases of emergency. The Superintendent shall request specific reasons for any personal leave in 
excess of two days per year and may grant these at his/her discretion.
Both unused personal and sick leave days may accumulate to a maximum of two hundred 
(200) days.
Any teacher, who has been hospitalized with resultant effect being the depletion of 
his/her cumulative sick leave, shall be granted an additional ten (10) days leave time. The Board 
of Education reserves the right to grant additional days in special hardship situations.
The Superintendent may request a doctor’s certificate for illness in excess of five (5) 
successive days.
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c. SICK LEAVE BANK
The parties agree to implement the Sick Leave Bank as set forth in Appendix A hereto.
D. PROFESSIONAL DAYS
For the purpose of professional advancement, visiting days in other schools and days to 
attend professional meetings will be granted to teachers at the discretion of the Superintendent.
E. CHILD CARE LEAVE
Child care leave shall be granted to a teacher who applies in writing. The request for such 
leave shall be at least two (2) months prior to the commencement of the leave.
The written notice shall state:
Duration of the leave, including the beginning and ending dates. The ending dates should 
coincide with the end of a school semester. All other ending dates shall be at the discretion of the 
Board of Education. The maximum length of time for each leave shall be one (1) year. The 
Board of Education may, at its discretion, grant extensions to one (1) year leaves. Such leaves 
shall be without pay and not count as experience for compensation nor shall apply towards 
tenure.
F. SABBATICAL LEAVE
The Board of Education, at its discretion, may grant Sabbatical leave. Sabbatical leave, 
when granted, may be for purposes of either study and/or related travel. A teacher must have 
been employed for at least seven (7) years to be eligible to apply for Sabbatical Leave, and 
during such leave, the teacher will be considered to be in the employ of the Board.
Requirements
Length: A Summer Sabbatical may be granted for a minimum period of twenty (20) days. 
Academic Year Sabbatical will have a minimum of one (1) semester and a maximum period of 
an academic year.
Application
The Application must include:
1. Detailed description of the activity to be pursued.
2. Times and dates of requested leave.
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3. Expected benefits accrued from the leave and their application to the improvement 
of the Shelter Island School system.
4. Application deadline is February 1st for all leaves to be considered in the following 
fiscal year. Late applications will be considered where external conditions make it 
impossible to meet the deadline.
Notification
The Superintendent must notify applicants of the action taken by the Board of Education, in 
writing, no later than March 15th.
Report
At the conclusion of the Sabbatical Leave, the participant shall provide a written report of the 
leave and related activities to the Board of Education.
Return to District
A teacher failing to meet the criteria as stated in the application and mutually agreed upon, at the 
conclusion of the Sabbatical Leave period, agrees to forfeit all monies paid under the Sabbatical 
Leave provisions.
Salary
The salary for a Summer Sabbatical will be one hundred (100%) percent of the teacher’s annual 
contract salary on a per diem rate of .0055 of the annual contract salary. Academic year 
Sabbaticals will be fifty (50%) percent of the teacher’s annual contract salary on a per diem rate 
of .0055 of the annual contract salary.
Definitions
Academic year: September 1 through June 30. Minimum of 1 (one) semester.
Summer: July 1 through August 31. Minimum of twenty (20) days.
Per Diem: Is assumed to be a five (5) day work week unless otherwise justified by
the application.
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G. DEATH IN THE FAMILY
Bereavement leave shall consist of five (5) consecutive workdays or five (5) aggregate, as 
requested by the employee. Bereavement leave shall be allowed for deaths of spouse, children, 
mother, father, sister, brother, in-laws, grandparents, and a person residing in your house. Other 
reasons for bereavement leave, not mentioned, may be granted upon approval of the Board, upon 
recommendation of the Superintendent. Bereavement leave shall not be deducted from sick leave 
or vacation leave.
ARTICLE XVIII 
PROFESSIONAL SERVICES
The Board of Education will provide one (1) full-time aide for the purpose of filing, 
typing, and lunch duties.
ARTICLE XIX
PROFESSIONAL COMPENSATION
A. (1) All personnel covered by this Agreement shall be on step and paid according to 
the attached salary schedules during this Agreement. Base salaries within the teachers’ unit’s 
salary schedule are to be increased by 1.5%, effective July 1, 2011; 2.0%effective July 1, 2012; 
2.0% effective July 1, 2013; 2.0% July 1, 2014; and 2.0% effective July 1, 2015. 
Notwithstanding the foregoing, for the 2012-13 and 2013-14 school years, increment will not be 
paid until February 1. Thus, the amount of increased compensation derived from increment 
movement during the 2012-13 and 2013-14 school years will be one half (1/2) the amount shown 
on the salary schedules. Natural increment movement will resume on July 1, 2014.
(2) A longevity stipend of $ 1750 is to be paid commencing in the year following a 
unit member’s completion of Step 20 on the salary schedule; and a $2750 stipend is to be paid 
commencing in a unit member’s sixth year of service beyond the year during which Step 20 was 
completed.
B. Payment of salaries will be scheduled on an every-other-Friday basis, commencing with 
the first working Friday in September, fn those instances where the alternate Friday falls on a 
day when school is closed, checks will be issued on the 1st working day before the school 
closing. It is understood that the gross amount of each paycheck will be 1/26 or 1/22, as required 
in writing, by the teacher’s, of the teacher’s annual salary. However, the exact number of 
paychecks may be modified if compliance with the foregoing would result in payment for work 
not yet performed.
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C. Payment for work days beyond 182 days as required in the Contract:
Additional work days will be compensated as follows:
1. Additional teaching or professional days at .0055 of the annual salary.
D. Compensation for teaching services above expected levels:
Should a long-term assignment beyond these levels be necessary, they may be filled by 
mutual consent of the teacher and the Superintendent, with a compensation rate of l/6th of that 
teacher’s annual salary (prorated if the assignment is part of a year).
In the event that substitute coverage is needed (not on a long-term basis), teachers who 
volunteer to provide such substitute coverage shall be paid $40/period for up to ten (10) periods 
annually.
E. Part-time Employment:
All part-time teachers will be apportioned fringe benefits including, but not limited to 
health insurance, dental insurance, sick and personal leave days on a prorated basis in 
comparison to a full-time teacher.
All part-time teachers will advance one step on the Salary Schedule for each 180 days of 
service to the Shelter Island Union Free School.
F. Payment for Unused Sick Leave:
Each teacher will be compensated for all accumulated sick leave days (up to 200 days) at the 
daily rate for a certified substitute teacher at the current time plus fifteen ($15.00) dollars; these 
monies will be included in their final pay check in June of the retirement year.
G. Contractual Compensation for Extra-Duty:
When assigned, will be at the rate set forth in Schedule C annexed hereto. Teachers 
assigned to noon duty supervision shall not be entitled to extra compensation, provided they have 
a duty-free lunch period and two (2) preparatory periods.
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ARTICLE XX
RETIREMENT INCENTIVE
A. Teachers with at least fifteen (15) continuous years’ experience in the District will be 
entitled to a single retirement incentive award above the current year’s salary.
This award will be in accordance with the following formula:
Fifteen through Nineteen (15-19) continuous years in the District -  an amount equal to twenty- 
five percent 25% of the final school year’s salary will be paid.
At least Twenty (20) continuous years in [at] the District -  an amount equal to thirty percent 
30% of the final school year’s salary will be paid.
B. In order to receive the retirement incentive award the employee must:
i. Submit written resignation for purposes of retirement.
ii. Application for the retirement award must be made by February 1 st of the year prior to the 
retirement year. It is understood that the teacher may rescind his/her retirement plans up until 
March 31st of the intended year of retirement.
C. The above retirement award shall be made as a non-discretionary non-elective employer 
contribution to a Section 403(b) account selected by the retiring teacher in accordance with IRS 
Rules and Regulations.
1. No later than thirty (30) days after the effective date of the teacher’s retirement, 
the District shall make an employer non-elective, non-discretionary contribution 
of the Retirement Award to the Code Section 403(b) account of the eligible 
retiring teacher in an amount up to the limitations of Code Section 415 as 
applicable to Code Section 403(b) plans under Code Section 403(b)(1) and 
403(b)(3) for the year in which such contribution is made. If any portion of the 
Retirement Award remains after the District (employer) non-elective, non- 
discretionary contribution, the remaining balance, if any, shall be paid to the 
eligible retiring teacher as compensation in a lump sum no later than thirty (30) 
days of the effective date of retirement. Under no circumstances, other than as 
specifically provided herein, shall any retiring teacher or his or her estate, be 
entitled to receive the Retirement Award in cash and the right to receive such 
benefit shall be governed by the terms and conditions of this paragraph.
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2. The non-elective employer contributions, as specified above, shall be contributed 
to such Code Section 403(b) account as may be selected by an eligible retiring teacher to receive 
employer contributions pursuant to all of the terms specified herein. If a teacher does not 
designate a Code Section 403(b) account or if the account so designated will not accept an 
employer non-elective contribution for any reason, then the District shall deposit the 
contribution, in the name of the eligible retiring teacher, into an account established with a Code 
Section 403(b) provider that will accept such contribution. Each eligible teacher or retired 
teacher shall notify the District in writing of the total elective contributions, if any, made by such 
individual to any Code Section 403(b) account, other than with respect to contributions make as 
an employee or former employee of the District, for any plan year in which a District 
contribution is to be made. Such notification shall be provided no later than thirty (30) days 
prior to the required date of contribution.
3. The Association acknowledges that the District has made no representation to the 
Association or its members as to the position of the Internal Revenue Service (IRS) or the Courts 
regarding the taxability or tax-deferred nature of the non-elective employer contribution 
provided hereunder or as to the position of the TRS regarding whether these contributions will be 
included in the member’s final average salary (FAS). The District shall fulfill any applicable 
legal obligations in processing and reporting these contributions to the TRS. In this regard, the 
Association and its members shall be responsible for their own liabilities to the extent that the 
Internal Revenue Service, the Courts or the TRS either re-characterizes or denies the intended 
treatment or characterization of the contribution and further, shall hold the District harmless if 
either of such events shall occur.
ARTICLE XXI 
INSURANCE(S)
MEDICAL INSURANCE
A. The Board of Education agrees to provide medical coverage (East End Health Plan) for a 
period of four (4) years to all affected employees, (those bargaining unit members hired prior to 
the date of the memorandum of agreement, August 28, 1996), retirees and their dependents. The 
Board of Education shall incur full costs of the program for all employees and their dependents. 
Both parties shall adhere to all requirements and benefits developed by the Plan.
In the event the parties choose not to continue in the “Plan” at the conclusion of four (4) 
years, or the “Plan” ceases to exist, all necessary steps will be taken to re-enter the Empire Plan 
unless the parties agree to other forms of health coverage.
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B. Notwithstanding any language herein, unit members, whose spouses are also enrolled in 
the East End Health Plan, either with the District or with another school district in the East End 
Health Plan, shall be entitled to one (1) family coverage plan or two (2) individual coverage 
plans. Any unit member, whose spouse is also enrolled in the East End Health Plan, shall only 
be eligible for the health waiver set forth in Section C based on the appropriate medical plan 
premium for individual coverage. Proof of existing coverage shall be provided (annually).
C. Any member who wishes to waive the contractual rights to medical insurance will do so 
in writing. Such employees will be compensated in accordance with the following formulas:
Employee will receive a salary increase of forty-five (45%) percent of the District’s cost 
share of the appropriate medical plan premium pro-rated throughout the Contract year or portion 
thereof. The employee who chooses this option will be reinstated in the medical plan upon 
written notice within thirty (30) days of the receipt of such notice.
D. Employees at the following Insurance payment Tiers shall have such premium 
contributions increase annually in accordance with the following schedule:
Contribution on 7/1/11: 12-13 13-14 14-15 15-16 Total: 6/30/16
0% 2% 2% 3% 3% 10%
15% 1% 1% 0% 0% 17%
Employees hired on 7/1/12 and thereafter shall contribute 20% towards the cost of Individual or 
Family coverage premium, as applicable.”
E. I.R.S. Flexible Spending Plan
1. The Board of Education agrees to provide a cafeteria plan, which shall conform to 
all laws specified in the I.R.S. Section 125 tax code, to all employees except those hired on an 
hourly basis. This plan, to be known as The District Section 125 Flex Plan will be funded 
annually by the Board at the contractually agreed upon sum of $1,325.00 .
2. Participants may select one or both of two (2) plan options: A Health Care F.S.A. 
(Flexible Spending Arrangement), which would cover I.R.S. publication 502 defined medical 
and dental expenses, except insurance premium, and/or a Dependent Care F.S.A., which would 
also cover health and welfare insurance premiums.
3. In addition, participants will have the option to contribute their own pre-tax 
dollars as paycheck deductions to the Health Care F.S.A. and/or the Dependent Care/ Insurance 
premium F.S.A. This option shall be selected by the participant before the plan year begins. 
Voluntary contributions as N.Y.S.T.R.S. pension check deductions may also continue into 
retirement, subject to approval of the New York State Teachers Retirement System.
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4. For each year of the contract, to those employees electing the Health Care F.S.A., 
the Board agrees to contribute, as an addition to each participants base allocation set forth above, 
an amount equal to the combined unused previous year’s allocations, divided by the number of 
category participants. Both unused Board allocated monies and voluntary employee 
contributions to the Dependent Care/Insurance F.S.A. will be forfeited to the District by the 
participants.
5. The Board agrees to hire PGP, 24 Madison Avenue Extension, Albany, New York, as 
administrator of the plan. The Board agrees to pay PGP, two and 50/100 (2.50) dollars per 
employee, per month for each of the available F.S.A. options selected by the participant, not to 
exceed a maximum monthly fee of six and 50/100 (6.50) dollars per employee. Administrative 
expenses in excess of $6.50 per month will be borne by the participant and charged to his/her 
account.
6. PGP, 24 Madison Avenue Extension, Albany, New York, agrees to administer. 
The Shelter Island School District 125 Flex Plan in compliance with all I. R. S. tax code 
regulations governing the Health Care F.S.A. and the Dependent Care/insurance premiums
F.S.A.
7. Each quarter, PGP will provide every participant a copy of each paid claim form and a 
report of funds remaining individual accounts.
E. MEDICAL INSURANCE FOR RETIREES
The Board of Education will pay one hundred (100%) percent coverage for all present 
retirees and their covered dependents, who have had fifteen (15) years of service in the District. 
Effective July 1, 1982, all future retirees who have fifteen (15) years of service will be eligible 
for medical benefits paid at the level of one hundred (100%) percent as of the date of their 
retirement. Any increases in cost which go into effect after the date of an individual’s retirement 
will be borne equally by the individual, fifty (50%) percent, and the School District fifty (50%) 
percent.
ARTICLE XXII 
SUBSTITUTES
A thorough list of qualified substitutes will be maintained by the office and each teacher will 
offer suggestions of additions to such list whenever possible. When practical, teacher should be 
consulted relative to the choice of substitutes.
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ARTICLE XXIII
PLACEMENT ON SALARY SCHEDULE
A. The District reserves the right to determine a teachers starting salary with the parameters of 
this Agreement. The column headings on the Salary Schedule shall be as follows:
BS BS+15 BS+30 MS/BS+45 MS+15 MS+30 MS+45 MS+60 MS+75/PhD.
1. In order to move from the column of initial placement to the next successive column and 
for each successive column thereafter, the unit member must accumulate fifteen (15) credits to 
move to new column. The employee may move one column move per year, such move effective 
on September 1 only.
2. Nine (9) of the fifteen (15) credits must be graduate level. The balance of the 15 credits 
may be in-service.
3. For Advancement to column MS 75/Ph.D. twelve (12) of the fifteen (15) credits must be 
graduate level credits.
4. All graduate credits must be recognized by New York State Department of Education, 
Office of College and University Evaluation (OCUE) as appropriate for educational training. 
Provided such recognition exists, courses may be taken either “on-site” or via distance learning.
5. In order to receive salary credit, the course must have been taken within three (3) years of 
the date of application for column movement.
6. The employee receive a grade of at least B(3.0), unless the course is eligible for Pass/Fail 
within a matriculated program in which case “Pass” will qualify.
7. Unless specifically highlighted by the unit member and pre-approved with full 
knowledge of the Superintendent, no credit shall be given to any course that was previously 
taken by the unit member at any point in his/her life. Any determination by the Superintendent to 
deny credit for a repetitive course will be non-grievable.
8. The Superintendent may deny salary credit for any course sought outside of the 
parameters of this Article, provided such denial is issued before the course’s commencement.
9. In addition to the foregoing, unit members will receive salary credit for completed 
graduate level courses approved by the Superintendent if one of the following criteria is met:
a. The course satisfies a requirement for the teacher’s professional, permanent, provisional 
or continuing certificate, or the course is related to the teacher’s assignment, tenure area or a 
teaching certificate possessed by the teacher; or,
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b. The courses are related to a teaching certificate recognized by NYSED, Office of 
Teaching Initiative (OTI) which the teacher does not currently possess but would enhance their 
current or future position, with the understanding that in order for such credits to apply towards 
schedule movement, the course work must be pre-approved by the District. The procedure for 
obtaining approval shall follow below.
10. In-Service Credits:
a. Fifteen (15) seat hours will convert into one (1) in-service credit.
b. When a unit member is the instructor of the course, (s)/he will elect to receive either two 
(2) in-service credits for every ten (10) hours of instruction or compensation at a per hour rate. If 
substantially the same course is taught a second time, the teacher will be paid.
c. A unit member seeking to be in-service providers to the District must submit a course 
outline/(s) to the Superintendent for approval.
11. PROCEDURE (applicable to graduate and in-service courses used for column 
movement):
a. Prior approval from the Superintendent is required for all courses a unit member seeks to 
use for the purpose of lane movement. Such approval must be requested at least one (1) month 
prior to the start of the course.
b. The Superintendent must issue a determination of approval or denial within two weeks of 
receipt of such materials.
c. Proper submission to the Superintendent shall include the course’s name and description 
along with the name of the provider.
d. Unit members must submit a course reflection sheet with his/her request for approval 
upon completion of the course.
e. For graduate courses, a transcript must be submitted to the Superintendent within sixty 
(60) days of the conclusion of the school semester in which the course is taught unless there are 
extenuating circumstances. The teacher must provide such evidence of said circumstances. For 
in-service courses, a similar certified record of completion must be submitted to the 
Superintendent within sixty (60) days of the conclusion of the course.
f. Once the employee has earned enough credits for lane movement, the Superintendent 
shall ensure that materials necessary for legislative authorization are provided to the Board of 
Education at the next meeting following such determination.
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ARTICLE XXIV
PROFESSIONAL DEVELOPMENT
A. The Board of Education agrees to provide, upon application to and approval by the 
Superintendent, the necessary funds for teachers who desire to attend selected professional 
conferences. Travel, meals, lodging and registration fees will be deemed appropriate expenses of 
the Board, to the limit of funds provided in the Budget for conferences, as well as the cost of the 
substitute teacher needed to relieve the participant. A teacher attending such a conference will be 
granted sufficient leave time to attend without loss of compensation or benefits.
B. In order to encourage summer study and education awareness, the Board shall pay to any 
recipient of either Federal, State or County financed summer program relevant to his field, the 
difference between any stipend or grant the teacher may receive and the amount, limited to 
seventy-five (75%) percent of teacher prorated salary for a like number of days. The application 
procedures and reporting requirements shall be as provided in the Sabbatical Leave clauses. 
Successful completion of in-service courses will be applied toward salary advancement credit.
C. Teacher Day: Grades K-12 will have one additional day for a teacher’s workshop to be 
used for teachers conference time, curriculum development or professional activities as 
determined by the Professional Development Committee.
D. Professional Development Committee: A Professional Development Committee
comprised of two (2) members of the Association selected by SIFA and two (2) Administrators 
selected by the Superintendent shall meet as needed to mutually develop staff development 
programs for Superintendent’s Conference Day, Teacher Day and for Professional Development 
time set forth in Section F below.
E. Unit members shall participate in up to ten (10) hours annually of professional 
development outside of but contingent to the regular workday without additional compensation, 
in increments of no more than two (2) hours for each program.
F. Mentoring: The Mentoring Memorandum of Agreement is attached and incorporated 
herein as Appendix B, with stipend paid in two installments per year.
ARTICLE XXV
EVALUATION/OBSERVATION
A. Evaluation of unit members shall be conducted in accordance with the Annual Professional 
Performance Review (APPR) plan which is hereby deemed inter alia to this Agreement.
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B. All monitoring of the work performance of the teaching staff shall be done openly with full 
knowledge of the teacher involved.
C. Probationary teachers will receive at least four (4) formal observations each year. 
Tenured teachers will receive one (1) formal observation and one (1) informal observation. In the 
event there is a need for additional observations, such observations should have written 
suggestions, as further discussed below, for improvement and shall be spaced at least one (1) 
month apart to allow the teacher time to implement such change.
1. Formal Observations will include the following elements:
a. A Pre-Observation conference at a designated time. At the pre-conference the teacher will 
provide an overview of the lesson to be observed in order to establish the focus of the 
observation, (as per pages 5-8 of the Teacher Evaluation and Development System (TED).
b. A Post-Observation Conference will be held within five (5) school days of the Observation. A 
performance review outline will be presented and discussed, as well the material per page 18 of 
TED.
c. A Performance Review Narrative will be written by the supervisor/evaluator after each 
Observation based upon what was seen and discerned. It will be presented to the teacher within 
four (4) weeks of the Observation for a conference between the teacher and the evaluator.
d. Upon request of the teacher, an additional conference may be held for additional clarification 
and discussion of the teacher's concerns.
2. Informal Observations will include the following elements:
a. An Informal Observation may be announced, with or without a pre-conference , or 
unannounced, at the discretion of the supervisor/evaluator.
b. The lesson must be observed for at least twenty (20) minutes.
c. There will not be a formal written document produced by the supervisor/evaluator. The teacher 
will not be required to submit or produce any TED materials. At the discretion of the 
supervisor/evaluator a post-Observation meeting may occur with five (5) school days of the 
Observation. If the teacher requests a conference, the supervisor/evaluator will consider the 
teacher's request in determining if such conference is necessary.
d. Feedback with suggestions/comments/strengths/concerns/and/or recommendations are 
expected to follow in an agreed upon format with the teacher in a timely fashion to allow for 
professional development.
20
D. All teachers will receive a Professional Learning Plan/Review of Year as outlined in 
Appendix C of the APPR (pages 25-26 of TED.) All evaluation forms, including the 
Performance Review Narrative and the end-of-year materials, must be signed by the teacher with 
the opportunity for the teacher to comment on the evaluation materials. Signature does not 
necessarily mean concurrence with the evaluation.
E. Probationary teachers will be notified of termination of employment no later than April 1, 
except in the year in which tenure will accrue, when the teacher must be notified of termination 
by March 1.
F. The current APPR plan shall be “piloted” through the 2013-14 school year until a further 
mutually agreed upon plan has been adopted, (including the option to continue this plan past 
such date.) As such, no action, academically based, of any type will be brought against a tenured 
teacher supported by APPR through 2014 school year. This includes but is not limited to charges 
brought pursuant New York Education Law §3020-a.
G. It is understood that the intent and purpose of the evaluation process is to promote self- 
improvement by providing constructive criticism and assistance when necessary. It also provides 
an opportunity to observe exemplary techniques within the classroom so that these techniques 
and methods may be shared with others.
ARTICLE XXVI 
GRIEVANCE PROCEDURE
A. PURPOSE
The purpose of the grievance procedure is to establish a simple, straightforward method 
of settling differences which may occur in the day-to-day operation of the school or in the 
interpretation of this contract.
B. DEFINITIONS:
1. A “grievance” shall be any complaint which results from the interpretation of this 
contract.
2. ’’Aggrieved person(s)” shall be any person to whom this contract applies.
3. “Party in Interest” is defined as any person or group affected by the grievance or 
the decision regarding the grievance.
C. PROCEDURES
The purpose of the grievance procedure is to arrive at a fair settlement in the least amount of 
time possible. The procedure described herein assumes that all parties have attempted to settle a 
dispute in an informal way through discussion and through any other means of communication.
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Step I:
A matter of disagreement formally becomes a grievance when is reduced to writing and is 
presented to the Superintendent of Schools.
Step II:
The grievance must be filed within five (5) business days from when the grievant or the 
Association is formally notified by the superintendent that the matter cannot be informally 
resolved.
Within three (3) business days of receipt of the grievance, the Superintendent shall arrange for a 
meeting with the Aggrieved person/(s), the Association’s grievance representative and any other 
Parties In Interest. Within three (3) business days of the meeting, the Superintendent will render 
a written decision as to the merits of the grievance and issue a copy of such decision to all 
present at the meeting. If the parties reached a verbal resolution at the meeting, the written 
decision shall so state, however, the decision must then be signed by all present in order to 
become effective.
Step III:
In the event that the grievance is not satisfied at Step II, the Association may file for arbitration 
under the rules and procedures of the American Arbitration Association, the costs of which will 
be shared equally by the School District and the grievant. The decisions of the Arbitrator shall be 
final and binding.
D. Guidelines
1. Except for Step III, any party to a grievance may be represented by a person (s) of their 
choice. Further, the Association will have the sole and exclusive authority in determining 
whether to advance a grievance to Step III. Further any resolution to a grievance at a lower stage 
must be authorized by the Association.
2. A grievance may be withdrawn at any time by the party filing the grievance.
3. All parties will receive copies of all written documents.
4. All settlements will be without malice or reprisal by any party.
5. A grievance should state a satisfactory solution as well as the nature of the 
grievance.
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SALARY SCHEDULE C - EXTRA-CURRICULAR ACTIVITIES (NON-ATHLETIC)
1. Chaperones (non-athletic, field trips, on-site activities, proms, etc.) will receive per hour:
2011-12 2012-13
1.5% 2.0%
2013-14 2014-15 2015-16
2.0% 2.0% 2.0%
School Days
(Before 8 a.m. $32.56 $33.05 $33.55 $34.05 $34.56
after 3 p.m.)
Non-School $44.19 $44.86 $45.53 $46.21 $46.90
Days (all hours)
Such payment shall not exceed a maximum of $200/day.
2. Salaries will be paid in the following bill schedules:
Fall 50% - 4th Tuesday - September
50% - 4th Tuesday - October
Winter 50% - 2nd Tuesday - December
50% - 4th Tuesday - February
Spring 50% - 2nd Tuesday - April
50% - 2nd Tuesday - June
Yearlong 25% - 4th Tuesday - October
25% - 2nd Tuesday - December 
25% - 4th Tuesday - February 
25% - 2nd Tuesday - June
3. A stipend for mileage and/or ferriage will be paid to members who must, because of the nature of the 
activity, travel to the Shelter Island School or to another location for any work specifically related to the activity.
4. The salary schedule for extra-curricular activities is to increase each year by the same percentage used for 
the regular salary schedule increase.
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SALARY SCHEDULE C NON-ATHLETIC ACTIVITIES
LEVEL ACTIVITY 2011-12
1.5%
2012-13
2.0%
2013-14
2.0%
2014-15
2.0%
2015-16
2.0%
I
7th Grade Adv./Fund raiser
8th Grade Adv ./Fund raiser
9th Grade Advisor
10th Grade Advisor
Literacy Night Coordinator
High School City Trip Coordinator
$681.07 $694.69 $708.58 $722.75 $737.21
II $1,378.37 $1,405.94 $1,434.06 $1,462.74 $1,491.99
Science Club 
Literary Magazine 
Arts-In-Education 
Honor Society 
Newsletter/Public Relations 
Writing Workshop 
Landmark Books
III $1,713.32 $1,747.59 $1,782.54 $1,818.19 $1,854.55
11th Grade Advisor
12th Grade Advisor/Grad. Adv.
Elementary/MS Science Coordinator 
Middle School Coordinator 
Science Fair 
Detention Supervisor 
Audiovisual Coordinator 
Auditorium Coordinator 
Jazz Band 
Select Choir
School Play Instrumental Music Director 
School Newspaper
IV $2,567.95 $2,619.31 $2,671.70 $2,725.13 $2,779.63
Student Council
School Play Pianist/Accompanist/
Vocal Director
V
Yearbook
Play Director/Producer 
Substitute Dispatcher
—► Curriculum Writing
—> Detention
/
\
$4,461.94 $4,551.18 $4,642.20 $4,735.05 $4,829.75
$45/hour $45/hour $45/hour $45/hour
$60/period $60/period $60/period $60/period
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fWhere there is a distinct change in the character of an activity, or, where a new activity is proposed, the party 
requesting a change in level or a new activity shall supply a written justification for such change in level, to the 
Superintendent. The Superintendent shall present the matter to the JPPC with his/her recommendation. The JPPC 
shall make a recommendation to the Board of Education, who shall make a final recommendation.
SCHEDULE C ATHLETICS
Varsity Boys Basketball 
Varsity Girls Basketball 
Varsity Baseball 
Varsity Golf 
Varsity Boys X-Country 
Varsity Girls X-Country 
Varsity Volleyball 
Varsity Track
J.V. Boys Basketball 
J.V. Girls Basketball 
J.V. Volleyball 
J.V. Baseball
( ■ ' . ;or High Baseball 
jwiior High Volleyball 
Junior High Basketball - Boys 
Junior High Basketball -  Girls 
Junior High Softball 
Junior High Boys X-Country 
Junior High Girls X-Country 
Junior High Boys Track 
Junior High Girls Track
Cheerleading
2011-12
1.5%
2012-13
2.0%
2013-14
2.0%
2014-15
2.0%
2015-16
2.0%
$5,632.24 $5,744.88 $5,859.78 $5,976.97 $6,096.51
$5,632.24 $5,744.88 $5,859.78 $5,976.97 $6,096.51
$5,198.83 $5,302.81 $5,408.86 $5,517.04 $5,627.38
$3,324.13 $3,390.61 $3,458.42 $3,527.59 $3,598.14
$3,324.13 $3,390.61 $3,458.42 $3,527.59 $3,598.14
$3,324.13 $3,390.61 $3,458.42 $3,527.59 $3,598.14
$5,126.77 $5,229.30 $5,333.89 $5,440.56 $5,549.38
$3,324.13 $3,390.61 $3,458.42 $3,527.59 $3,598.14
$4,767.46 $4,838.97 $4,911.55 $4,985.22 $5,060.00 *
$4,767.46 $4,838.97 $4,911.55 $4,985.22 $5,060.00
$4,333.04 $4,398.03 $4,464.00 $4,530.96 $4,598.93
$4,333.04 $4,398.03 $4,464.00 $4,530.96 $4,598.93
$2,382.21 $2,417.94 $2,454.21 $2,491.02 $2,528.39
$2,382.21 $2,417.94 $2,454.21 $2,491.02 $2,528.39
$2,601.45 $2,640.47 $2,680.07 $2,720.27 $2,761.08
$2,601.45 $2,640.47 $2,680.07 $2,720.27 $2,761.08
$2,382.21 $2,417.94 $2,454.21 $2,491.02 $2,528.39
$2,382.21 $2,417.94 $2,454.21 $2,491.02 $2,528.39
$2,382.21 $2,417.94 $2,454.21 $2,491.02 $2,528.39
$2,274.62 $2,308.73 $2,343.37 $2,378.52 $2,414.19
$2,274.62 $2,308.73 $2,343.37 $2,378.52 $2,414.19
$3,089.66 $3,136.00 $3,183.04 $3,230.79 $3,279.25
Intramural 
Athletic Director
Chaperone
$3,324.13 $3,373.99 $3,424.60 $3,475.97 $3,528.11
$5,198.83 $5,276.81 $5,355.96 $5,436.30 $5,517.85
One game per night 
Two Games per night
$87.29 $88.60 $89.93 $91.28 $92.65
$133.98 $135.99 $138.03 $140.10 $142.20
Clock keeper
Chaperone + $10
26
STEP BA BA+15 BA+30 MA
BA+45
1 $48,445.95 $50,573.39 $52,699.82 $55,986.39
2 $50,707.37 $52,975.90 $55,252.54 $58,435.58
3 $52,966.76 $55,385.51 $57,804.25 $60,885.79
4 $55,227.17 $57,790.04 $60,354.95 $63,338.03
5 $57,486.56 $60,192.55 $62,901.58 $65,784.18
6 $59,732.75 $62,559.53 $65,390.36 $68,446.53
7 $61,975.90 $64,658.55 $67,877.11 $71,106.84
8 $64,225.14 $67,293.49 $70,361.83 $73,768.17
9 $66,472.35 $69,661.48 $72,850.61 $76,431.53
10 $68,723.62 $72,030.49 $75,331.27 $79,087.79
11 $70,663.29 $74,177.22 $77,694.19 $81,657.77
12 $76,328.00 $80,055.08 $84,229.78
13 $78,481.83 $82,412.93 $86,797.73
14 $80,630.59 $84,773.82 $89,367.71
15 $82,778.33 $87,136.74 $91,940.73
16 $84,932.16 $89,496.61 $94,505.64
17 $85,956.29 $90,599.92 $96,197.64
18 $86,984.49 $91,703.22 $97,886.60
19 $87,987.31 $92,805.51 $99,554.25
20 $88,991.14 $93,908.82 $101,222.91
2011-12
MA+15 MA+30 MA+45 MA+60 MA+75/Ph.D.
BA+60 BA+75 BA+90 BA+105 BA+120
$58,187.92 $60,391.49 $62,738.17 $65,087.89 $66,806.29
$60,777.19 $63,234.50 $65,458.36 $67,681.22 $69,468.63
$63,482.16 $66,080.56 $68,178.57 $70,276.57 $72,131.99
$66,133.34 $68,925.61 $70,896.74 $72,872.94 $74,796.37
$68,774.37 $71,763.55 $73,617.95 $75,474.39 $77,466.83
$71,391.04 $74,338.60 $76,322.93 $78,312.33 $80,378.87
$73,752.95 $76,909.60 $79,024.86 $81,149.25 $83,291.92
$76,629.46 $79,484.65 $81,733.89 $83,988.21 $86,204.97
$79,244.10 $82,054.63 $84,438.87 $86,821.07 $89,112.94
$81,859.75 $84,623.60 $87,140.80 $89,658.00 $92,024.98
$84,524.13 $87,393.53 $89,887.39 $92,377.18 $94,816.23
$87,196.62 $90,162.45 $92,632.96 $95,097.38 $97,607.48
$89,867.09 $92,930.36 $95,374.48 $97,815.55 $100,397.71
$92,536.54 $95,703.34 $98,123.10 $100,534.74 $103,188.96
$95,208.02 $98,472.26 $100,866.64 $103,260.01 $105,985.29
$97,878.48 $101,240.16 $103,609.17 $104,624.17 $107,385.99
$99,418.24 $102,634.77 $104,716.54 $106,791.20 $109,610.87
$100,957.99 $104,026.34 $106,492.79 $108,955.18 $111,831.69
$102,487.60 $105,419.93 $108,272.08 $111,122.20 $114,056.57
$104,006.04 $106,791.20 $109,861.57 $112,925.86 $115,906.91
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2012-13
STEP BA BA+15 BA+30 MA MA+15
BA+45 BA+60
1 $49,414.87 $51,584.86 $53,753.81 $57,106.11 $59,351.68
2 $51,721.52 $54,035.41 $56,357.59 $59,604.29 $61,992.73
3 $54,026.10 $56,493.22 $58,960.34 $62,103.51 $64,751.80
4 $56,331.71 $58,945.84 $61,562.04 $64,604.79 $67,456.01
5 $58,636.29 $61,396.40 $64,159.61 $67,099.86 $70,149.86
6 $60,927.41 $63,810.72 $66,698.17 $69,815.46 $72,818.86
7 $63,215.42 $65,951.72 $69,234.65 $72,528.98 $75,228.00
8 $65,509.64 $68,639.35 $71,769.07 $75,243.53 $78,162.04
9 $67,801.80 $71,054.71 $74,307.62 $77,960.16 $80,828.98
10 $70,098.09 $73,471.10 $76,837.90 $80,669.54 $83,496.95
11 $72,076.55 $75,660.76 $79,248.07 $83,290.92 $86,214.61
12 $0.00 $77,854.56 $81,656.18 $85,914.37 $88,940.55
13 $0.00 $80,051.47 $84,061.18 $88,533.68 $91,664.43
14 $0.00 $82,243.20 $86,469.29 $91,155.06 $94,387.27
15 $0.00 $84,433.89 $88,879.47 $93,779.54 $97,112.18
16 $0.00 $86,630.80 $91,286.54 $96,395.75 $99,836.05
17 $0.00 $87,675.42 $92,411.91 $98,121.59 $101,406.60
18 $0.00 $88,724.17 $93,537.28 $99,844.33 $102,977.15
19 $0.00 $89,747.05 $94,661.62 $101,545.33 $104,537,35
20 $0.00 $90,770.96 $95,786.99 $103,247.36 $106,086.16
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MA+30 MA+45
BA+75 BA+90
$61,599.31 $63,992.93
$64,499.19 $66,767.53
$67,402.17 $69,542.14
$70,304.12 $72,314.67
$73,198.82 $75,090.31
$75,825.37 $77,849.38
$78,447.79 $80,605.35
$81,074.34 $83,368.57
$83,695.72 $86,127.64
$86,316.07 $88,883.61
$89,141.40 $91,685.13
$91,965.70 $94,485.62
$94,788.96 $97,281.96
$97,617.40 $100,085.56
$100,441.70 $102,883.97
$103,264.96 $105,681.35
$104,687.47 $106,810.87
$106,106.86 $108,622.64
$107,528.33 $110,437.52
$108,927.02 $112,058.80
MA+60 MA+75/Ph.D.
BA+105 BA+120
$66,389.65 $68,142.41
$69,034.84 $70,858.00
$71,682.10 $73,574.63
$74,330.40 $76,292.29
$76,983.87 $79,016.17
$79,878.57 $81,986.44
$82,772.24 $84,957.75
$85,667.97 $87,929.06
$88,557.49 $90,895.20
$91,451.15 $93,865.47
$94,224.72 $96,712.55
$96,99933 $99,559.62
$99,771.86 $102,405.66
$102,545.43 $105,252.74
$105,325.21 $108,104.99
$106,716.65 $109,533.70
$108,927.02 $111,803.08
$111,134.28 $114,068.32
$113,344.64 $116,337.70
$115,184.37 $118,225.05
2013-14
STEP BA BA+15 BA+30 MA MA+15
BA+45 BA+60
1 $50,403.17 $52,616.55 $54,828.89 $58,248.23 $60,538.71
2 $52,755.95 $55,116.12 $57,484.74 $60,796.38 $63,232.58
3 $55,106.62 $57,623.08 $60,139.54 $63,345.58 $66,046.84
4 $57,458.34 $60,124.76 $62,793.28 $65,896.89 $68,805.13
5 $59,809.01 $62,624.32 $65,442.80 $68,441.86 $71,552.85
6 $62,145.95 $65,086.93 $68,032.13 $71,211.76 $74,275.24
7 $64,479.73 $67,270.75 $70,619.35 $73,979.56 $76,732.56
8 $66,819.84 $70,012.14 $73,204.45 $76,748.40 $79,725.28
9 $69,157.83 $72,475.80 $75,793.77 $79,519.36 $82,445.56
10 $71,500.05 $74,940.52 $78,374.65 $82,282.93 $85,166.88
11 $73,518.08 $77,173.97 $80,833.04 $84,956.74 $87,938.90
12 $0.00 $79,411.65 $83,289.31 $87,632.66 $90,719.36
13 $0.00 $81,652.50 $85,742.41 $90,304.35 $93,497.72
14 $0.00 $83,888.06 $88,198.68 $92,978.16 $96,275.01
15 $0.00 $86,122.57 $90,657.06 $95,655.14 $99,054.42
16 $0.00 $88,363.41 $93,112.27 $98,323.66 $101,832.77
17 $0.00 $89,428.92 $94,260.15 $100,084.02 $103,434.73
18 $0.00 $90,498.66 $95,408.03 $101,841.22 $105,036.69
19 $0.00 $91,541.99 $96,554.85 $103,576.24 $106,628.09
20 $0.00 $92,586.38 $97,702.73 $105,312.31 $108,207.88
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MA+30 MA+45 MA+60 MA+75/Ph.D.
BA+75 BA+90 BA+105 BA+120
$62,831.30 $65,272.79 $67,717.44 $69,505.26
$65,789.17 $68,102.88 $70,415.54 $72,275,16
$68,750.21 $70,932.98 $73,115.74 $75,046.12
$71,710.20 $73,760.96 $75,817.01 $77,818.14
$74,662.79 $76,592.12 $78,523.55 $80,596.49
$77,341.88 $79,406.37 $81,476.14 $83,626.17
$80,016.74 $82,217.46 $84,427.68 $86,656.91
$82,695.83 $85,035.94 $87,381.33 $89,687.65
$85,369.64 $87,850.20 $90,328.64 $92,713.10
$88,042.39 $90,661.28 $93,280.18 $95,742.78
$90,924.23 $93,518.84 $96,109.22 $98,646.80
$93,805.01 $96,375.33 $98,939.31 $101,550.82
$96,684.74 $99,227.60 $101,767.30 $104,453.78
$99,569.75 $102,087.27 $104,596.34 $107,357.79
$102,450.53 $104,941.65 $107,431.71 $110,267.09
$105,330.26 $107,794.98 $108,850.99 $111,724.38
$106,781.21 $108,947.08 $111,105.56 $114,039.14
$108,229.00 $110,795.09 $113,356.96 $116,349.69
$109,678.90 $112,646.27 $115,611.54 $118,664.45
$111,105.56 $114,299.98 $117,488.06 $120,589.55
2014-15
STEP BA BA+15 BA+30 MA MA+15
BA+45 BA+60
1 $51,411.23 $53,668.89 $55,925.47 $59,413.20 $61,749.49
2 $53,811.07 $56,218.44 $58,634.44 $62,012.30 $64,497.23
3 $56,208.75 $58,775.54 $61,342.33 $64,612.49 $67,367.78
4 $58,607.51 $61,327.25 $64,049.15 $67,214.82 $70,181.23
5 $61,005.19 $63,876.81 $66,751.66 $69,810.70 $72,983.91
6 $63,388.87 $66,388.67 $69,392.77 $72,636.00 $75,760.74
7 $65,769.32 $68,616.17 $72,031.73 $75,459.15 $78,267.22
S $68,156.23 $71,412.38 $74,668.54 $78,283.37 $81,319.79
9 $70,540.99 $73,925.32 $77,309.65 $81,109.75 $84,094.47
10 $72,930.06 $76,439.33 $79,942.15 $83,928.59 $86,870.22
11 $74,988.44 $78,717.45 $82,449.70 $86,655.87 $89,697.68
12 $0.00 $80,999.88 $84,955.09 $89,385.31 $92,533.75
13 $0.00 $83,285.55 $87,457.26 $92,110.44 $95,367.67
14 $0.00 $85,565.82 $89,962.65 $94,837.72 $98,200.51
15 $0.00 $87,845.02 $92,470.20 $97,568.24 $101,035.51
16 $0.00 $90,130.68 $94,974.52 $100,290.14 $103,869.43
17 $0.00 $91,217.50 $96,145.35 $102,085.71 $105,503.43
18 $0.00 $92,308.63 $97,316.19 $103,878.04 $107,137.43
19 $0.00 $93,372.83 $98,485.95 $105,647.76 $108,760.66
20 $0.00 $94,438.11 $99,656.79 $107,418.56 $110,372.04
30
MA+30 MA+45 MA+60 MA+75/Ph.D.
BA+75 BA+90 BA+105 BA+120
$64,087.93 $66,578.24 $69,071.79 $70,895.36
$67,104.96 $69,464.94 $71,823.85 $73,720.67
$70,125.22 $72,351.64 $74,578.06 $76,547.04
$73,144.40 $75,236.18 $77,333.35 $79,374.50
$76,156.05 $78,123.96 $80,094.02 $82,208.42
$78,888.72 $80,994.50 $83,105.67 $85,298.69
$81,617.08 $83,861.81 $86,116.23 $88,390.05
$84,349.75 $86,736.66 $89,128.96 $91,481.40
$87,077.03 $89,607.20 $92,135.21 $94,567.36
$89,803.24 $92,474.51 $95,145.78 $97,657.64
$92,742.71 $95,389.21 $98,031.40 $100,619.74
$95,681.11 $98,302.84 $100,918.10 $103,581.83
$98,618.44 $101,212.16 $103,802.64 $106,542.85
$101,561.14 $104,129.01 $106,688.27 $109,504.95
$104,499.54 $107,040.49 $109,580.35 $112,472.43
$107,436.87 $109,950.88 $111,028.01 $113,958.87
$108,916.84 $111,126.02 $113,327.67 $116,319.93
$110,393.58 $113,011.00 $115,624.10 $118,676.68
$111,872.47 $114,899.20 $117,923.77 $121,037.74
$113,327.67 $116,585.98 $119,837.82 $123,001.34
2015-16
STEP BA BA+15 BA+30 MA MA+15
BA+45 BA+60
1 $52,439.45 $54,742.26 $57,043.97 $60,601.46 $62,984.48
2 $54,887.29 $57,342.81 $59,807.13 $63,252.55 $65,787.18
3 $57,332.92 $59,951.05 $62,569.18 $65,904.74 $68,715.13
4 $59,779.66 $62,553.80 $65,330.13 $68,559.12 $71,584.85
5 $62,225.30 $65,154.35 $68,086.69 $71,206.91 $74,443.59
6 $64,656.65 $67,716.44 $70,780.63 $74,088.72 $77,275.96
7 $67,084.71 $69,988.49 $73,472.37 $76,968.33 $79,832.56
8 $69,519.36 $72,840.63 $76,161.91 $79,849.04 $82,946.19
9 $71,951.81 $75,403.83 $78,855.84 $82,731.95 $85,776.36
10 $74,388.66 $77,968.12 $81,540.99 $85,607.16 $88,607.63
11 $76,488.21 $80,291.80 $84,098.69 $88,388.99 $91,491.63
12 $0.00 $82,619.88 $86,654.19 $91,173.02 $94,384.43
13 $0.00 $84,951.26 $89,206.40 $93,952.65 $97,275.02
14 $0.00 $87,277.14 $91,761.90 $96,734.48 $100,164.52
15 $0.00 $89,601.92 $94,319.60 $99,519.60 $103,056.22
16 $0.00 $91,933.30 $96,874.01 $102,295.94 $105,946.81
17 $0.00 $93,041.85 $98,068.26 $104,127.42 $107,613.49
18 $0.00 $94,154.80 $99,262.51 $105,955.60 $109,280.18
19 $0.00 $95,240.29 $100,455.67 $107,760.72 $110,935.87
20 $0.00 $96,326.87 $101,649.92 $109,566.93 $112,579.48
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MA+30 MA+45 MA+60 MA+75/Ph.D.
BA+75 BA+90 BA+105 BA+120
$65,369.69 $67,909.81 $70,453.23 $72,313.27
$68,447.06 $70,854.24 $73,260.32 $75,195.08
$71,527.72 $73,798.67 $76,069.62 $78,077.99
$74,607.29 $76,740.91 $78,880.01 $80,961.99
$77,679.17 $79,686.44 $81,695.90 $83,852.59
$80,466.49 $82,614.39 $84,767.78 $87,004.67
$83,249.42 $85,539.04 $87,838.56 $90,157.85
$86,036.74 $88,471.39 $90,911.53 $93,311.03
$88,818.57 $91,399.34 $93,977.92 $96,458.71
$91,599.30 $94,324.00 $97,048.70 $99,610.79
$94,597.57 $97,297.00 $99,992.03 $102,632.13
$97,594.74 $100,268.89 $102,936.46 $105,653.47
$100,590.80 $103,236.40 $105,878.70 $108,673.71
$103,592.37 $106,211.59 $108,822.03 $111,695.05
$106,589.54 $109,181.30 $111,771.96 $114,721.88
$109,585.61 $112,149.90 $113,248.57 $116,238.04
$111,095.18 $113,348.55 $115,594.22 $118,646,33
$112,601.45 $115,271.22 $117,936.59 $121,050.21
$114,109.92 $117,197.18 $120,282.24 $123,458.49
$115,594.22 $118,917.70 $122,234.58 $125,461.37
APPENDIX A
Shelter Island Faculty Association Sick Bank Guidelines
GENERAL
The Sick Leave Bank (“Bank”) shall be first established by each participating member 
voluntarily donating two (2) days of their fifteen (15) sick leave days per annum on or before 
September 30, 2007 and one (1) additional sick leave day to be donated on or before 
September 30, 2008. For employees hired after September 30, 2007, those wishing to join 
the sick bank must make an initial donation of two (2) sick days, and one (1) additional sick 
day the following school year. The Bank must maintain a minimum number of days to 
operate. The minimum number of days will be reached at a level that is one-half the days 
originally donated to the Bank. If the minimum number of days in the Bank is not maintained 
due to usage, then a donation of an additional day per member is required by all members in 
order for the Bank to continue to operate and for the member to retain membership in the 
Bank. Failure to donate additional days beyond the minimum will result in the termination of 
an individuaFs membership in the Bank.
Once a person becomes a member of the Bank and contributes day(s) to the Bank, the day(s) 
become part of the Bank and the member no longer has claim to the day(s) for any purpose.
ADMINISTRATION OF SICK LEAVE BANK
Requests for use of days from the Bank must be made jointly to the TA President, or his/her 
designee, and to the Superintendent, or his/her designee. Joint approval must be reached on 
the request, it being understood that the approval may not be unreasonably withheld.
USE OF SICK LEAVE BANK
Any participating member, after the first year of service to the District, may submit a request 
to borrow days from the Bank because of a serious debilitating medical condition and lack of 
available sick leave days. Serious debilitating medical condition is defined as that period of 
time covering any single sickness or injury extending beyond fifteen (15) working days.
An individual member’s withdrawal from the Bank will be capped at a cumulative total of no 
more than THIRTY (30) working days for the duration of his/her employment by the Shelter 
Island Union Free School District. No use of the Bank will be allowed after an individual is 
eligible for disability benefits under the disability policy provided by the Shelter Island 
Union Free School District. ALL PERSONS USING THE BANK MUST FIRST EXHAUST 
THEIR ACCRUED SICK AND PERSONAL DAYS. All requests for sick leave from the 
Bank must be submitted in writing by the unit member and include a written statement from 
a medical doctor indicating the diagnosis, the date of the onset of the condition, estimated
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duration of illness, and the start date of the absence. At the Superintendent's and TA 
President's discretion, the participating unit member may be required to provide additional 
medical statements from the attending physician, as necessary, to maintain eligibility for use 
of the Bank. Failure to comply with a request from the Superintendent and Teacher 
Association President to provide this additional information will result in termination of any 
approved sick leave.
PAY BACK OF SICK LEAVE DAYS
Any member granted time from the Bank will pay this time back to the Bank at fifty (50%) 
percent of accrued sick leave at the beginning of each school year following use of Bank 
days, until the time is fully repaid. ANY MEMBER APPLYING FOR AND ACCEPTING 
SICK LEAVE FROM THE BANK AUTOMATICALLY AGREES TO THIS PAY-BACK 
PROVISION AND WILL BE SO ADVISED UPON APPROVAL OF A SICK LEAVE 
REQUEST. Should a unit member separate from the District prior to the full repayment of 
the Bank days, the value of the unpaid sick leave days will be deducted from the unit 
member's final paycheck(s). If there are insufficient funds to repay the Bank days from the 
final paycheck(s), the unit member is personally responsible to repay the days in full to the 
District.
TERMINATION OF SICK LEAVE BANK
If Bank is negotiated out of the collective bargaining agreement, any days remaining in the 
Bank will be used according to these stated conditions until such time as days are exhausted.
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I have read the section in the contract concerning the Sick Bank. I understand the rules and 
regulations concerning the Bank. I request the administration to place two of my sick days in
the Sick Bank for the current school year_________school year and one (1) additional sick
leave day before September 30, of next school year,______.
This form must be returned to the Personnel Office by September 30..
Print Name Signature
Date
Please make three copies:
1. For your records.
2. For the Personnel Office.
3. For the Teacher’s Association.
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APPENDIX B
Mentoring Memorandum of Agreement:
Preamble: The purpose of the mentoring program shall be to provide support for the new 
teachers in the classroom teaching service in order to ease the transition from teacher 
preparation to practice, thereby increasing retention of teachers in the public schools, and to 
increase the skills of the new teachers in order to improve student achievement in accordance 
with the State learning standards. The following guidelines will assist the District in working 
toward this goal.
1. All full time teachers who are hired new to the Shelter Island School District who 
hold an initial certificate shall be assigned a mentor for their first year of employment. 
Mentors will be chosen from a qualified list of SIFA applicants. If no qualifying member 
from the Shelter Island Faculty Association applied for the available mentoring position, the 
District will seek to appoint a mentor through other means: e. g. retired teachers, BOCES, 
SCOPE. Mentors may be assigned to teachers in their first year of employment who hold a 
provisional certificate or who are working less than 1.0 FTE at the sole discretion of the 
District.
2. Mentors will be chosen on a voluntary basis by the Superintendent of Schools. 
Generally mentors will be limited to tenured teachers with a minimum of three (3) years of 
teaching experience. Positions shall be posted indicating grade level and/or subject area 
needed. The stipend for each mentor shall be $750 per semester or $1500 per school year. In 
addition, 30 Professional development hours will be granted to both the mentor and mentee, 
pro-rata if mentoring for less than one year.
3. Whenever possible mentors and mentees will teach the same grade level or subject. 
When volunteers are not available in the same subject area or grade level, teachers from other 
subject areas or grade levels may be assigned.
4. Training for the mentor shall be provided by the District. The details concerning the 
mentor's training, including the length, location and the provider of the training shall be 
mutually agreed upon by the parties. The preparation of mentors, may include, but shall not 
be limited to, the study of theory of adult learning, the theory of teacher development, the 
elements of a mentoring relationship, peer coaching techniques, study of child and adolescent 
development, and time management methodology.
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5. Mentors will be required to do the following:
® Provide mentoring services for 30 hours per year, including spending a 
minimum of 40-45 minutes per week with a mentee before and/or after 
school or during lunch/preparation periods; such time shall include the 
time necessary to assist with lesson/unit plans, orient mentee to the 
school/District practices, procedures and culture.
• Maintain a log of meetings, to include the name of the professional 
certification holder, his/her teacher certification identification number, 
the title of the program, the meeting dates, times, locations and topics 
discussed; the log shall be submitted to the Superintendent of Schools 
quarterly; contents of this log will not be used for evaluation purposes.
® The mentor will observe the mentee twice per quarter. The mentee will 
attend the mentor’s class or, with permission of the Superintendent, 
another faculty member’s class, twice per quarter. Substitute coverage 
will be provided.
® Meetings between the mentor and mentee shall be arranged by mutual 
agreement of both parties before and/or after school during 
lunch/preparation periods. The log must be given to the Superintendent 
of Schools in June for review and approval of stipend. (Note: review 
and evaluation of log contents shall not be used for evaluative 
purposes or be included in mentor’s annual evaluation). Quarterly 
meetings will be scheduled among the mentor, mentee and 
principal/coordinator for the purpose of ensuring that an effective 
mentorship program is in place; confidential information shared 
between the mentor and mentee shall be respected and shall not be in 
part of the discussions during these meetings. In the best collective 
effort to ensure future success; if  during these quarterly meetings; the 
mentor, mentee, and principal mutually agree to change the terms of 
the above requirements listed in #5; such changes must be made in 
writing and approved by the SIFA executive committee and 
Superintendent.
® At the request of the mentor, mentee or the Superintendent of Schools., 
any requests for specific mentor/mentee reassignment occurs, or if the 
mentee leaves the employ of the School District, the Stipend will be 
pro-rated.
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a The Superintendent may recommend a second year of mentoring for a 
teacher based upon the findings of the teacher’s APPR. The 
mentor/mentee relationship is a confidential advisory support 
relationship. The role of the mentor shall not be construed as limiting 
or supplementing the authority of the Principal or Superintendent to 
supervise or evaluate the teacher’s performance. The information 
obtained by a mentor through interaction with the mentee while 
engaged in the mentoring activities of the program shall not be used 
for evaluating or disciplining the new teacher; unless withholding 
such information poses a danger to the life, health, or safety of an 
individual, including but not l imited to students and staff of the school; 
or unless such information indicates that the new teacher has been 
convicted of a crime, or has committed an act which raised a 
reasonable question as to the new teacher’s moral character. The 
mentor will not do formal observations and will not be asked for input 
into evaluations.
* This program will be evaluated on an annual basis by the participants, 
the administration and SIFA. These guidelines have been aligned with 
the current New York State Education Department regulations for a 
formal mentoring program.
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APPENDIX C
Terms and Conditions of Employment Applicable to Nurses:
Preamble: Unless listed or otherwise modified below all terms and conditions of the 
collective bargaining agreement as it pertains to teachers shall apply:
1. Provisions Of the Collective Bargaining Agreement excluded from application to 
Nurse position:
a. Article III
b. Article XIII
c. Article XV
d. Article XXIII
e. Article XXV
2. Replacement provisions for the nurse position in lieu of the excluded provisions set 
forth in item #1 above:
a. Article III: no replacement
b. Article XIII:
“Except when utilized for purpose of reduction in force, in which case New York 
State and Suffolk County Civil Service Law shall control, seniority will be 
defined as the period of service with the District, dating from his/her initial hiring, 
including calculation of time for eligibility retirement benefits under Articles 
XIX, XX, XXL”
c. Article XV:
“A. No nurse will be dismissed, disciplined, reduced in regular compensation, 
nor denied any professional advantage without just cause. It is hereby 
understood that in light of the foregoing provision, §75 Civil Service Law 
shall not apply for those employees who would otherwise be statutorily 
entitled to due process pursuant to §75.”
d. Article XXIII:
“The nurse will be compensated in accordance with BA+30, Step 9, effective 
February 1, 2013, of the teacher salary schedule. Thereafter, step movement 
and across-the-board increases will be in accordance with Article XIX.”
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e. Article XXV:
“The nurse shall receive an annual evaluation. Such evaluation will pertain to 
duties set forth under the Suffolk County Civil Service job description 
“Registered Nurse” #2011, as such position has been traditionally applied to the 
school setting. Further, such evaluated job duties will include responsibility for 
the “Detention Supervisor” position as set forth in Schedule C.
3. Article XIX-F Sick days at time of retirement amend to reflect:
“The Nurse will accumulate up to 200 days. Such days will be converted to 
pensionable time in accordance §41-J ERS (presently 165 days.) All 
remaining time shall be paid at the daily rate for a certified substitute teacher 
at the current time plus fifteen ($15.00) dollars; these monies will be included 
in their final pay check in June of the retirement year.”
4. Workday:
In lieu of the third paragraph of Article II:
[All teachers-shall receive 84 minutes per-day for preparation-and related record keeping, 
divided into' no more-than two blocks of time per day, within the context of a nine-(-9) 
period day-All tochers wifl-also receive a dutyfrcefunch period of at least 30 
consecutive minutes daily-.]
Replace with the following:
“The nurse will receive a duty free lunch period of at least 30 consecutive minutes each 
day and will receive two additional 15 minutes breaks each day, one between arrival and 
lunch and one after lunch and prior to the end of the day. The nurse will have the 
discretion in utilizing when to take such breaks, provided an appropriate administrator is 
notified prior to the taking of such break. Further, it is understood that based on the 
nature of medical necessity, the nurse may be required to return from a break or lunch 
prior to its normal conclusion. In such event, the nurse may resume the break at the 
earliest appropriate time.”
5. When the current incumbent nurse separates employment with the District, the 
provisions set forth in 2(d) and 2(e) of this agreement will “sunset” and the parties 
will reconvene to negotiate appropriate modifications.
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